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Saymn Uyemiz,

Uluslararas1 Deniz Ticaret Odasi1 (ICS) tarafindan gonderilen 23 Temmuz 2020 tarih ve
COVID-19(20)120 sayili Ek'te sunulan yazisinda, COVID-19 6nlemlerindeki ihmallerin gemi
personeli degisimlerinde olusturdugu risk ile ilgili ICS basin bildirisi ve gemi personeli degisim
stirecine iliskin prosediirler konusunda brosiire yer verilmektedir.

22 Temmuz 2020 tarihinde personel degisimi i¢in Singapur'a gelen bir gemi personelinde
COVID-19 bulgular1 goriilmesinin ardindan konunun aciliyet kazandig1, bazi gemi personeli ve gemi
istihdam acenteleri tarafindan COVID-19'a kars1 alinan 6nlemler ve protokoller konusunda gerekli
tedbirlerin alinmadigi, bunun neticesinde deniz tasimacilig1 agisindan 6nemli aktarma noktalarinda
personel degisimlerinin riske girdigi ifade edilmektedir.

Bu kapsamda, Ek'te sunulan 12 adimda gemi personeli degisim talimatlarini igeren brosiiriin
dikkate alinarak islemlerin gerceklestirilmesinin tavsiye edildigi belirtilmektedir.

Bilgilerinize arz/rica ederim.

Saygilarimla,
e-imza
[smet SALIHOGLU
Genel Sekreter
Ek:
1- Basin Bildirisi Tiirk¢e Cevirisi (1 sayfa)
2- ICS Yazis1 ve Basin Bildirisi (4 sayfa)
3- 12 Adimda Gemi Personeli Degisimi Brosiirii (1 sayfa)
Dagitim:
Geregi: Bilgi:
- Tiim Uyeler (WEB sayfas1 ve e-posta ile) - Yonetim Kurulu Baskan ve Uyeleri
- IMEAK DTO Sube ve Temsilcilikleri
- Tlirk Armatérler Birligi

- S.S. Gemi Armatdrleri Motorlu Tastyicilar Kooperatifi
- GISBIR (Tiirkiye Gemi insa Sanayicileri Birligi
Dernegi)
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- VDAD (Vapur Donatanlari ve Acenteleri Dernegi)

- KOSDER (Koster Armatérleri ve Isletmecileri Dernegi)
- ROFED (Kabotaj Hatt1 Ro-Ro ve Feribot Isletmecileri
Dernegi)

- Tiirk Uzakyol Gemi Kaptanlar1 Dernegi

Bu belge, 5070 sayih Elektronik imza Kanuna gore Giivenli Elektronik imza ile imzalanmistir.
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28.08.2020

(Serbest Ceviri)

COVID-19 ONLEMLERi KAPSAMINDAKi KUCUK iHMALLER PERSONEL DEGiSiMLERiNi RiSKE ATIYOR

Uluslararasi Deniz Ticaret Odasi (ICS)'nin, COVID-19 siirecinde gemi personeli degisimlerinde
yayinlanan protokollere uyulmamasi nedeniyle ortaya cikan sorunlarin kabul edilemez oldugu yéniinde
kiiresel deniz tagimaciligi sektéri paydaslarini uyardigi belirtilmektedir.

22 Temmuz 2020 tarihinde personel degisimi icin Singapur’a gelen bir gemi personelinde COVID-19
belirtileri gorildugl, Ulkelerin personel degisikligi yonergelerine uyulmamasinin ICS’in dikkatine
sunuldugu, bazi gemi personeli, gemi istihdam acenteleri tarafindan COVID-19’karsi alinan 6nlemler ve
protokoller konusunda gerekli tedbirlerin alinmadiginin gortldigu bildirilmektedir.

ICS’in kiiresel denizcilik sektoriinii ve Ulkeleri saglik rehberleri ve 12 adimda gemi personeli degisimi
protokoliine uymalari konusunda uzun siredir bilgilendirdigi, bahse konu protokole uyulmasiyla
glvenli bir sekilde personel degisimlerinin yapildiginin kanitlandigi belirtilmektedir.

Bununla birlikte, Gzlici uygunsuzluk 6rneklerinin, gemi personeli degisimleri ile ilgili 6ncesinde
kaydedilen olumlu ilerlemeyi ciddi oranda sekteye ugrattigi ve riske attigi, denizcilik sektoriiniin
Glkelerin inancini ve destegini kaybetmeyi géze alamayacagi, az sayida olumsuz 6rnegin potansiyel
olarak 6nemli aktarma ve nakliye merkezlerindeki gemi personeli degisimlerinin durdurulmasi gibi
sireclere sebep olabilecegi ve bunun durumun protokollere uygun hareket eden denizcilerin ve gemi
sahiplerinin bliyik cogunlugunu etkileyebilecegi ifade edilmektedir.

Mevcut durum itibariyle yarim milyonun Uzerinde gemi insaninin personel degisimleri krizinden
etkilendigi, 250.000’den fazlasinin ailelerine kavusmayi beklerken denizde gemilerinde kaldig
belirtilerek, tiim sektor paydaslarinin personel degisimi ve saglik rehberi protokollerine siki bir sekilde
bagl kalarak personel degisimlerinin givenli bir sekilde gerceklestirilmesini kolaylastirmalari
istenmektedir.

ICS Genel Sekreteri Sayin Guy PLATTEN, konuya iliskin;

“Gemi sahiplerinin biyik g¢ogunlugunun, gemilerinde hizmet veren gemi insanlarini ailelerine
ulastirmak icin olaganisti bir caba sarf ettigini ve bunun sadece idarelerin personel degisimi
protokollerine uyulmasiyla mimkiin olacagini hatirlamaliyiz.

Buna ragmen, protokol rehberligini takip etmeyen bazi gemi isletmecileri ve gemi insani istihdam
acentelerinin denizcilerimizin ve etrafindaki gemilerin glvenligini tehlikeye attiklarini gérmekteyiz.
Oysa olusturulan bu protokoller personel degisiminin glivenli bir sekilde gerceklestirilmesini
saglamakta ve boylece bulasicilik riskini en aza indirmektedir.

Biz sektor olarak miimkiin olan en yiiksek standartlari korumak igin birlikte calismali, glivenli ve saglam
bir durus sergilemeliyiz. Boylelikle haftalarca pozitif yonde ivme kazandirdigimiz bu ivmeyi devam
ettirerek mirettebat degisimlerinin gerceklestirilmesini saglamaliyiz.”

seklinde agiklamada bulunmustur.
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23 July 2020 COVID-19(20)120
TO: COMMUNICATION LEADS

PRESS
COPY: BOARD

ALL MEMBERS & ASSOCIATE MEMBERS

MEDIA RELEASE: NEGLIGENCE OF SMALL MINORITY RISKS SETBACKS TO
CREW CHANGE PROGRESS

Action required: To note and distribute the press release and poster from ICS to
your members, stakeholders, and media contacts. Members may also wish to add a
comment from their own national association for national media.

Please find attached (Annex A) is a copy of a press release which has been issued by ICS
following stories emerging yesterday of crew arriving in Singapore with Covid-19
symptoms, and other similar cases. It is clear that some seafarers and crew and manning
companies are “not taking seriously” the protocol of self-imposed isolation (minimum of 14
days) when being rostered for crew change. The irresponsible actions of a small minority
could potentially lead to the shutdown of crew change processes at important shipping
hubs, impacting the vast majority of seafarers and shipowners who are acting in
accordance with the protocols.

We encourage you to remind stakeholders of their duty to follow the 12-step protocols. To
help we also attach (Annex B) a poster produced by ICS which sets out the 12-step

process in a simple easy to follow form for sharing with stakeholders.

Please share the press release with your local media contacts. Members may also wish to
add a comment from their own national association for national media.

Stuart Neil


mailto:info@ics-shipping.org
http://www.ics-shipping.org/

Communications Director
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NEGLIGENCE OF SMALL MINORITY RISKS SETBACKS TO CREW CHANGE PROGRESS

LONDON — 23 July 2020: The International Chamber of Shipping (ICS) has today reminded the global
shipping industry that failure to adhere to crew change protocols must not be tolerated.

Alarming reports of ship managers and individuals failing to comply with national crew change
guidelines have come to ICS attention. With stories emerging yesterday of crew arriving in Singapore
with Covid-19 symptoms, it is clear that some seafarers and crew and manning companies are “not
taking seriously” the protocol of self-imposed isolation (minimum of 14 days) when being rostered for
crew change.

For months, ICS has urged the global shipping industry and national governments to adopt its health
guidance and 12-step crew change protocols to ensure crew changes can be carried out. ICS has put
forward these comprehensive documents to facilitate the safe rotations of seafarers as well as help
protect the health of the general public during the Covid-19 pandemic. Strict adherence to these 12-
step protocols has proved that seafarers are able to change over safely and keep trade flowing.

However, these regretful instances of noncompliance are putting the industry at risk of severe
setbacks to the positive progress made prior. The industry cannot afford to lose the faith and support
of governments. The irresponsible actions of a small minority could potentially lead to the shutdown
of crew change processes at important shipping hubs, impacting the vast majority of seafarers and
shipowners who are acting in accordance with the protocols.

There are now over half a million seafarers impacted by the ongoing crew change crisis, with over
250,000 seafarers trapped at sea, waiting to return their loved ones. ICS urges all stakeholders to
strictly comply with crew change and heath guidelines, facilitating the safe changeover of seafarers.

Guy Platten, Secretary General of the International Chamber of Shipping said:

“We must remember that the vast majority of shipowners are going to extraordinary lengths
to safely repatriate crew and return them home to their families. Acts that are only made
possible by governments adopting the crew change protocols.

“However, it’s undeniable that ship managers and crewing agents who do not follow the
protocol guidance are risking the safety of our seafarers and those around them. The very
reason these protocols where produced were to ensure that crew change can be undertaken
safely, minimising the risk of transmission to seafarers and the public alike.

“We must stand firm as an industry and work together to ensure we maintain the highest

standards possible. Continuing on the positive momentum gained over recent weeks to
ensure that we get back to 100% crew change.

--ENDS--



Media Contacts:
Duncan Bray
Tel.: +44 797 222 4445 in UK office hours or +44 (0) 208 638 8753 out of office hours

Email: ICS@woodrowcommunications.com

Notes to Editors:
About ICS

The International Chamber of Shipping (ICS) is the principal international trade association for
merchant shipowners and operators, representing all sectors and trades and over 80% of the world
merchant fleet.
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COVID-19

12-Step Guide to the IMO’s Recommended Framework of Protocols
for Ensuring Safe Ship Crew Changes and Travel*
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Protocols for Leaving a Ship and Repatriation
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*The Protocols are available in

IMO Circular Letter No.4204/Add.14
at bit.ly/3dyCt2P

or from ics-shipping.org/covid19
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